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as well as constitute a criminal viola-
tion under 18 U.S.C. 1001, and that the
method for securing such certification,
if required, will be determined by the
agency; and

(9) Are willing promptly to disclose,
if required by the agency, any dissolu-
tion or material change in the status of
the domestic partnership.

Evacuated employee means an em-
ployee of an agency who has received
an order to evacuate.

Family member means an individual
with any of the following relationships
to the employee:

(1) Spouse, and parents thereof;

(2) Sons and daughters, and spouses
thereof;

(3) Parents, and spouses thereof;

(4) Brothers and sisters, and spouses
thereof;

(5) Grandparents and grandchildren,
and spouses thereof;

(6) Domestic partner, and children
and parents thereof, including a domes-
tic partner of any individual in para-
graphs (2)-(5) of this definition; and

(7) Any individual related by blood or
affinity whose close association with
the employee is the equivalent of a
family relationship.

Order to evacuate means an oral or
written order to evacuate an employee
from an assigned area.

Safe haven means a designated area
to which an employee or dependent will
be or has been evacuated.

United States means the 50 States, the
District of Columbia, the Common-
wealths of Puerto Rico and the North-
ern Mariana Islands, and any territory
or possession of the United States.

[59 FR 66332, Dec. 28, 1994, as amended at 65
FR 41869, July 7, 2000; 77 FR 42904, July 20,
2012]

§550.403 Advance payments; evacu-
ation payments; special allowances.

(a) An advance payment of pay, al-
lowances, and differentials may be
made to an employee who has received
an order to evacuate, provided that, in
the opinion of the agency head or des-
ignated official, payment in advance of
the date on which an employee other-
wise would be entitled to be paid is re-
quired to help the employee defray im-
mediate expenses incidental to the
evacuation.
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(b) Evacuation payments of pay, al-
lowances, and differentials may be
made to an employee during an evacu-
ation and shall be paid on the employ-
ee’s regular pay days when feasible.

(c) Special allowances, including
travel expenses and per diem, may be
paid to evacuated employees to offset
any direct added expenses that are in-
curred by the employee as a result of
his or her evacuation or the evacuation
of his or her dependents.

(d) An advance payment or an evacu-
ation payment may be paid to the em-
ployee, a dependent 16 years of age or
over, or a designated representative.
When payment is made to someone
other than the employee, prior written
authorization by the employee must
have been provided to the authorizing
agency official.

(e) Any agency may make payments
in an evacuation situation to an em-
ployee of another Federal agency (or
his or her dependent(s) or personal rep-
resentative) who has received an order
to evacuate. When a payment is made
under this subpart by an agency other
than the employee’s agency, the agen-
cy making the payment shall imme-
diately report the amount and date of
the payment to the employee’s agency
in order that prompt reimbursement
may be made.

§550.404 Computation of advance pay-
ments and evacuation payments;
time periods.

(a) Payments shall be based on the
rate of pay (including allowances, dif-
ferentials, or other authorized pay-
ments) to which the employee was en-
titled immediately before the issuance
of the order of evacuation. All deduc-
tions authorized by law, such as retire-
ment or social security deductions, au-
thorized allotments, Federal with-
holding taxes, and others, when appli-
cable, shall be made before advance
payments or evacuation payments are
made.

(b)(1) The amount of advance pay-
ments shall cover a time period not to
exceed 30 days or a lesser number of
days, as determined by the authorizing
agency official.

(2) Evacuation payments shall cover
the period of time during which the
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order to evacuate remains in effect, un-
less terminated earlier, but shall not
exceed 180 days. When feasible, evacu-
ation payments shall be paid on the
employee’s regular pay days.

(c) When an advance payment has
been made to or for the account of an
employee, the amount of the advance
payment shall not diminish the
amount of the evacuation payments
that would otherwise be due the em-
ployee.

(d)(1) For full-time and part-time em-
ployees, the amount of an advance pay-
ment or an evacuation payment shall
be computed on the basis of the num-
ber of regularly scheduled workdays for
the time period covered.

(2) For intermittent employees, the
amount of an advance payment or
evacuation payment shall be computed
on the basis of the number of days on
which the employee would be expected
to work during the time period cov-
ered. The number of days shall be de-
termined, whenever possible, by ap-
proximating the number of days per
week normally worked by the em-
ployee during an average 6-week pe-
riod, as determined by the agency.

[69 FR 66633, Dec. 28, 1994; 60 FR 3303, Jan. 13,
1995]

§550.405 Determination of special al-
lowances.

In determining the direct added ex-
penses that may be payable as special
allowances, the following shall be con-
sidered:

(a) An agency must determine the
travel expenses and per diem for an
evacuated employee and the travel ex-
penses for his or her dependents in ac-
cordance with the Federal Travel Reg-
ulation (FTR) and any applicable im-
plementing agency regulations, wheth-
er or not the employee or dependents
are actually covered by or subject to
the FTR. In addition, an agency may
authorize per diem for dependents of an
evacuated employee at a rate equal to
the rate payable to the employee, as
determined in accordance with the
FTR (except that the rate for depend-
ents under 12 years of age is one-half
this rate), whether or not the employee
or dependents are actually covered by
or subject to the FTR. Per diem for an
employee and his or her dependents is

§550.405

payable from the date of departure
from the evacuated area through the
date of arrival at the safe haven, in-
cluding any period of delay en route
that is beyond an evacuee’s control or
that may result from evacuation travel
arrangements.

(b) Subsistence expenses for an evac-
uated employee or his or her depend-
ents shall be determined at applicable
per diem rates for the safe haven or for
a station other than the safe haven
that has been approved by appropriate
authority. Such subsistence expenses
shall begin to be paid on the date fol-
lowing arrival and may continue until
terminated. The subsistence expenses
shall be computed on a daily rate basis,
as follows:

(1) An agency must compute the ap-
plicable maximum per diem rate by
using the ‘“‘lodgings-plus per diem sys-
tem,” as defined in the FTR, for the
employee and each dependent who is 12
years of age or over. For each depend-
ent under 12 years of age, the per diem
rate is one-half of the applicable max-
imum per diem rate for employees and
dependents who are 12 years of age or
over. An agency may pay these max-
imum rates for a period not to exceed
the first 30 days of evacuation.

(2) If, after expiration of the 30-day
period, the evacuation has not been
terminated, the per diem rate shall be
computed at 60 percent of the rates
prescribed in paragraph (b)(1) of this
section until a determination is made
by the agency that subsistence ex-
penses are no longer authorized. This
rate may be paid for a period not to ex-
ceed 180 days after the effective date of
the order to evacuate.

(3) The daily rate of the subsistence
expense allowance actually paid an em-
ployee shall be either a rate deter-
mined in accordance with paragraphs
(b) (1) and (2) of this section or a lower
rate determined by the agency to be
appropriate for necessary living ex-
penses.

(c) Payment of subsistence expenses
shall be decreased by the applicable
per-person amount for any period dur-
ing which the employee is authorized
regular travel per diem in accordance
with the FTR.

[69 FR 66332, Dec. 28, 1994, as amended at 65
FR 41869, July 7, 2000]
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